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MEHDR&H3UH FOE: Deputy Director tor Support 

SUBJECT' ?' Of i ice of Bersonael Report - Week Ending 1? May 1 <56 

1* 1 ^66 Savings Bonn CagpilKa : \t the end of the second -week ox the 

i:6d CaB^ftisn, only 236 new savers had been signed up, This is in comparison 
with 62k new saver# during the first two weeks the l-*>7 Campaign. The 
dir: erence in bi-weekly dollar savings tor the san* tm periods is even saore 
dramatic, i.e., $3,^.2$ for X.j68 as euapwrad with #l5,3v3<'70 tor the mm 
period in iy67» 

The percentage or employee rartiaipattoa for the Agency at the ami or the 
second week was still short oi the figure at the end at last year's 

Campaign. 

r.c.a-esSHtatiwxs of the Benefits and Services Division nave ialkeu with 
:, ml y Qf£ the chair *n regarding the- lagging Savings Bond Campaign. All of the 
ooes talked to s%* that the pec pis are not responding because of two .min fac- 
tors, The first and prisaty reason is that the tiralng was poor in that the 
Csiflpaign le in progress when all employee# are facing a 10 % increase in income 
tCKj and second, aost cmplsyeec "■ eel that with Congress ordering a si billion 
Jollar cut la spending the Federal, employee# pay raise scheduled lor July 1^68 
■will be postponed. 

V'« feel that another factor ia the better showing we ade last- year 1® 
because Freedom Shares which provided increased interest rates were introduced 
at the start o that Catugoiga and were responsible for attracting cany of the 
nev savers. 
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b- The clerics! recruiters arrives on 
c^oscrttace an* tdU matin tiotil 20 May. Isolated 1 b til* S ro «t 

arc the iolloviug: 

25X1 A 

I „ 

c. Fortunately this year’s scheduling oi the itocruite** 

CorAcreaees permittee' the recruiter to also attend the Personnel 
:5X1A Cordereace USagag p This proved to be a *wat varthAilw w&- 1 b- 
i'oraatiwe opportunity. 

5X1A T . co-QM ftaraa - Mr. » * cUl « " tth 166 Al “ iD 

3 - icert of OSH, OB*, OCX, QBBL MU D3I on the srtaiUtlM oi tMlr *>»*«• 

totems. E**«L ■-« on • «»•**• “• ***“»' EDI or “ B “ UoB 

fetched cut, and on their re.pen.muty to u. ttatt the «•* 

senior orflee ® • -*S** ** *>* **»> * tlce orWaWtlon. 010 tee M> vlU 
!* UM at the met EM Btmutlv* Coealttee to see that eupervleors tana a 

real interest la their interns. 

& Pexgom^l Officers’ CoKcxonce : The dortnM farm* plw the high 
quality of the speakers resulted in a success «i Coherence J**Uc *t ^ 


-3~ 
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litstBary leecbaet. The hand Lea the unusually iar^e omuber 
very » oothly. not the best Conference Ball due to the ventila- 

tion and acoustics problems, taut within these liisitatreug serves reasonably 
veil* 


25X1 A 


OBI on Sfrrtlrec Imyel : 



incorporated 


Informal cotoaent ires the Office of Finance, 
to a draft of an oft! on this subject and for- 


•warded to the Frost Office oa it May. ¥e are working closely with Ft nance 

on the- necessary revisions of the regulations. 

10, Special Workload Data : In anticipation of the end of the fiscal 

year, the following information is indicative of fiscal year trends. 

Monthly Monthly 
Average Average 

FI-6? FgMSfJ (thus gar) April 1)68 
Official Personnel ~ 

Folders CSvarged Out 

Pile Material 

deceived 12,580 lf # 105 21,24) 

(®hiB is due to the dacoaentation of the pay raise 
anti receipt of Fora 176-flP, Election, Declination 
or Waiver of Lii e Insurance Coverage. ) 



25X1A 

25X1A 
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Quality Step 

Increases 

Personnel Actions 
Precease 1 

Overseas Service 
Pores 
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XI. Be viev. gf Cn-^ao Jobs : A review Is being settle of Combo Tech and 
•related Jobs in the Office or <&*eiantcationa to determine the effect o 
u.’jgrading aa a result o. ' precedent established in the Departsent of State. 
Preliminary review indicates that sotte^H'.ebQ t»y be af,. noted. 

m B»t«t a. »«*»• 

Robert S* Wattles 
Director at Personnel 

Distribution; 

0&2 - Addressee 
1 /- IG 

«/- D/Pers Subj File 
I - P/Pe rB Chrono 
OD/Pers/B^^^R crtv (20 May 68) 
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1 3 MAY 1968 


MEUDMMXM FOR*. Deputy Director for Support 

gUOgjECT : O: f ice of Personnel Report - Veek Ending 10 Hay l 6B 

I. 1968 Saying Bnnri campaign : The i;> 68 Savings Bom' Campaign started 
■on ladoet&ty, 1 Hay 1968, after the initial kick-off .meeting in toe auditorium 
on 23 April 1.68. 

At toe start of the campaign, there were employees who were having 

payroll deductions for Savings Bonds or Savings Bonds and Freedom Shares. 

This ww only k6.h$ participation using dejart^ctal on-duty strength figures 
as of 31 March 1 -68. 

The goal of this year's campaign is to have Bo% of the employees partici- 
pating. As ox Friday, 3 flay 1.968, the date of toe first report, >v additional 
employees had enrolled in toe payroll savings plan and llh employ etc had in- 
creased their allotments. The increased dollar value of the bi-weekly 
deductions is |.£,181.o0. 

It. Cooperative Education Frograa : 

a. gr. Frank Pirr, the Cooperative Education Coordinator at 

Brexel Institute^ visited Mr ’ n y May Iy68 to 2 

discuss the Brexel Co-ops who are now working la the Office of 
Co: ?-uter Services ami national Photographic Interpretation Center. 

b. Mr. visited toe Virginia Polytechnic Institute 

on 6 May 1968 to advise two of our SPIC co-ops, in the presence or. 
the VPI Coordinator, we were releasing them from the program. One 
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student wat released because oi pwor perlorssance. The second 
student was released because of a waning Interest due to a 
desire to change Ms ->ajor from Mathematics to Suonoxidcs. 


me : 

la work Status 
In Study Status 
PHI'S Beceived; 

ib a, gfc u _ 

4ii 

Under Cbnslduratiou 
IS'i Given, Sot Bec’d 


Co-op 


In ’Work Status 
In Study Statue 
TW 1 s ftweivedt 
In Process 
Under Consideration 
PUB 5 # Given, Sbt Rec'd 


In Work Status 
In Study Status 
P®'s aeeeived: 

Is Process 
Under Consideration; 
PHI'S Given, Hot Eec’d 


la Work Status 
la Study Status 
PH's ftieeived: 

Za Tz&emm 
Under Consideration 
PHB's dven, Hot Rec'd 


In Work Status 
Xa Study Status 
In Process 
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T. OP CoBleraoec : file Conference has drawn an unprecedented response. 

people hare signed up to attend* The capacity sw 25X1 A 

both for sleeping and sating my he overtaxed . Conference- arrangements have 
sw^drod the full-time efforts of three people in the Plans Division typing 
lists, ashing changes, and other arraegcuaents. 

Contact \«a s made with Hr. Bteheaa, Bureau of 
Rgsereiting m& Exaaifcing, Civil Service Coiesission to obtain a non-eoapetltive 
version of the FS2B test relative to the current study oi field testing. 

Travel : Chief, Transportation Division at State confirmed 
that a Foreign Service Officer retiring in the U« S. would receive Foreign 
Service Act benefits for travel and shipment of household effects. An OPM 

25X1A 


was prepared accordingly to get the im'crtaati :>n m this new policy to the 



/s'/ Robert S. Wattles 

Robert S. battles 
Director of Personnel 


Att. 

Distribution: 

0 &2 - Addressee 
1 - IQ 

X - D/Pera Subj File 
1 - P/Pa ra Chrono 
OD/Persj^^^fcllr (13 May 68) 
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WMOBABXm FOR: 
SUBJECT t 


Deputy Director for Support 

Office of Personnel Report - Week Ending 


1968 


25X1 C 


X. Briefing » 


On 1 May 


25X1 C 


the Director of Personnel, Deputy Director Of Personnel for Recruitment ana 
PLac««Bt and Chief, Place ment Division participated la the briefing of two 

concerning the Agency'* special 

personnel authorities and personnel aanage-ient method*. 


2. ag^Lg j Q^t of the Handicapped : 



Chief, Placeewmt 


Division, represented the Agency at the open session of the annual meeting 
of the President's Coasslttee on Employment of the Handicapped. The conference 
vas held at the Washington Hilton Hotel on 2 and 3 May, Included In the 


25X1A 


group of distinguished speakers were the Vice President of the Unites States 
and the Honorable Eary E. Switzer, Administrator of the Social and Reha- 
bilitation Service, Department of Health, Education, and Veil are. 

3. aeviev or Applicant Files : During the past four weeks, the Rusher 
of applicant files which com .nents have requested for review fro® the Skills 
p,r.v has regained constant at about 110 per week. This Is about 30-35 above 

the weekly rate during the lowest period of Interest in February 1,^B* 

Bavy Medical Coras Film on LSD : Arrangement# have been tmde through 
HP, show the Savy film on the effects of DSD on the 

aloe and body to all of our new employees as part of their entrance-on- 

duty p rocessing . Ve plan to start showing it to technical and professional 
EOD's on 20 M ay l ,*66 and during the first week of June to our clerical and 


sunaasr-only ewployees. 
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war extensions far military detailees. Horale was found to be extremis 


hi$i. 

Strsa^n On-duty strength as of close as* business 1 May 

• The aej ustsent 

for part-timers of 2k t the average in Office of epecial Activities ox |~ 
and the on-4ttty strength for the Interim Assignment Section of <$7 vlil adjust 
the on -duty strength to ^m| 

.Claaslflaa^l oa Itevlev : We have completed a classification 
raviav of the positions on the staffing eoxpleaaent of the United States 
Intelligence Boat'd Secretariat to determine if current employe* staffing and 

grade of the positions properly reflect responsibilities. A report is nov 
being prepared. 

6 * Mgglg^gPjSagaa ■ &uamr Interns ; We are nov in the process of 
developing a very saaeiagful orientation pro gma for Area Studies $wmr 
Interns who will ester on duty this suuoer. The Deputy Director for inteUl- 
i,&»nc« has agreed to Speak to the group, Also* se are fortunate In having 

lecturing on the intelligence eossouaity and the Central 
Intelligence Agency. 


Robert 0. V ttles 
Director of Personnel 

Distribution: 

042 - Addressee- 
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MBJQBABDilf FOB: Deputy Director for Support 

©imtECT ; Office of Personnel Export - Veah EadUg 26 April i;68 


deputy Chief, Seeruit- 


x * jWHTWltaegt ; Oa 25 April Mr. [ 
s*sfc Division, Hosted fir teen students and faculty member# of the Geography 
Department ox Sm% Caro Una University for an unclassified briefing by senior 
Office of Basic and Geographic Intelligence personnel on employment oppor- 
tunities in the Agency for Geographers and Cartographers. 


25X1A 


25X1A 


Hat 1 opal J&arc leave? We are continuing our contact with the Civil 
Service Commission to clarify the leave status of employee* called into the 
Xatlonal Guard for emergency duty. A Department of Defense regulation permits 
the use of five days of ’administrative leave" for this purpose before military 
leave must be used. The CSC has not yet found ary statutory or Comptroller 
General decision which vould authorise anything more than the use ox tdlltary 
leave which is United to a maximum of 15 days per year, 
k* B a ser ve Affairs: 


a. Mr. 

visited Headquarters, Fourth Marine Corps He serve District, 
Philadelphia, Pennsylvania, oa 24 April 1966. This trip was a 


25X1A 


Approved For Release 2OO1|0jyjrtp CIA-RDP78-05941A0001 00050038^ mJ 

I 





Approved For Release 2001AW< 


Pf 


-RDP78-05941 A0001 00030038-9 


periodic visit to discuss mutual procedures on head ling Agency 
Marins Seservifta and to renew contacts with newly assigned 
officers whoa we say call on to assist us with any unusual problem 
that may arise. 

b. Headquarters, USAF special Warfare Center, Bglin Air Force 
Base, Florida h as a continued need for qualified reservists from 
oar Reserve Units to work on various research projects on uncon- 
ventional warfare and counterinsurgency. They have extended our 
Reservists an Invitation to perform their active duty training 
tours at Sglln if they have the necessary qualifications. 

5. Cot,* ;u ti'M- Renewals : The first phase of the annual consultant re- 
newal exercise has been completed. Ve forwarded Forms 503 (Justification for 
Con s ult ant) to the using components during the week of 15 March 1?68. All 
of t hese forms have now been completed, signed and returned to the Office of 
Personnel. flow, we are preparing the annual ''book” for approval by the 
Director. Our target date for this phase Is 15 May 19^8* 

Foreiga Missile 25X1 A 




la*t wee's concerning the possibility of FMBAC joining the Cooperative Education 
Program. This organisation is interested In a program utilizing the services 
of as ®suy as 12 cooperative education students. Mr. 
other officials of FMSAC shortly and develop a plan tailored to their specific 

needs. 


E 


will brief 25X1 A 
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T* ^^^HOfflcers: The Chief of Support, Far East Division has 
m that ve will sot receive a request to replace the present group 
25x1 A of officers, hjr other active duty military officers, when their 


current tour of doty expires. 


/s/ Robert S. WattTe<? 

aobert S. Wattles 
director of Personnel. 


25X1A 
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